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Principal's Attestation

I, Jennyne Wilkinson, attest that St Francis of Assisi Primary School is compliant with:

The minimum standards and other requirements for school registration and school 
boarding premises (if applicable) as specified in the Education and Training Reform Act 
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).
Australian Government accountability requirements related to the 2023 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2023 (Cth).
The Child Safe Standards as prescribed in Ministerial Order 1359 – Implementing the 
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School 
Boarding Premises.

Attested on 26 Feb 2025



Annual School Report to the Community 2024 Page 3 of 24

About this report

St Francis of Assisi Primary School is registered by the Victorian Registration and 
Qualifications Authority (VRQA). The Annual Report to the School Community (ARSC), 
provides parents and the wider community with information about the school’s activities and 
achievements throughout the year including information about various aspects of school 
performance. The Report is supplementary to other forms of regular communication to the 
school community regarding initiatives, activities and programs which support the learning 
and wellbeing of its students. Further information about the contents of this Report may be 
obtained by contacting the School directly or by visiting the School's website. Information can 
also be obtained from the My School website.

https://www.myschool.edu.au/
https://www.myschool.edu.au/
https://www.myschool.edu.au/
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Governing Authority Report

The Catholic Education Week theme for 2024, “Behold I Make all Things New,” invited us to 
reimagine possibilities to enliven our ministry in Catholic education in innovative and creative 
ways. The theme challenged us to ensure our educational enterprises were clearly focussed 
on every student, every teacher, every school, every day.

In 2024, the recognition that Catholic Education Sandhurst Limited (CESL) is a multi-school 
system found expression in our commitment to streamlined governance responsibilities and 
enhanced support for our learning centres. This approach allows for unified policies, 
consistent standards, and centralised support, while still catering to the unique needs of each 
individual learning centre.

To align the work of Catholic Education Sandhurst Ltd with the CESL Strategic Plan 
2023-2027, three “Guiding Lights” have been identified that will shape the work of the 
organization for the next three years:

Authentically Sandhurst Catholic Education
Recognizing our rich diocesan relationships and commitment to spiritual formation, 
Sandhurst Catholic Education is living the missionary call to respond to the needs of 
our young people and our world with an ongoing and Gospel infused process of 
encounter, deep listening, discernment and courageous action.

Outstanding Learner Growth
Together, across the system, we will invest in educational and allied staff capabilities 
so that irrespective of personal circumstances, every young person in every school will 
have access to an equitable, sound, engaging and responsive learning program.

Solidarity and Subsidiarity
Through our commitment to solidarity, in each of our learning centres, our young 
people have the same opportunity to flourish and grow. Our collective strength will be 
used for the benefit and growth of all parts of the organisation.

At the same time, subsidiarity allows entities to bloom and thrive under clear parameters, 
knowing in which circumstances decisions are to be made at the lowest level possible, or the 
highest level necessary.          

In line with these three Guiding Lights and the recognition that CESL is both an evangelizing 
and educative entity, 2024 saw the groundwork established for Magnify Sandhurst, a 
transformative learning and teaching program to be rolled out to our 51 Catholic schools 
across the Sandhurst Diocese. This new learning and teaching program aims to significantly 
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enhance the learning experience for students and provide teachers with the tools they need 
to deliver an evidence-based curriculum that boosts student outcomes.

With the support of world-class educational partners such as Steplab, Knowledge Society, 
MultiLit, and Ochre Education, Magnify Sandhurst is an investment in the future of every child 
in all 51 schools. With the mantra, 'Every student, every teacher, every school, every day’, 
the program is designed to create a learning environment that challenges and supports 
students, helping them reach their full potential.

I am extremely grateful for the commitment and professionalism that is clearly identified by 
the efforts throughout 2024 of our school staff and Catholic Education Sandhurst Office 
personnel; they continue to work tirelessly for the students and families in our schools and 
are true bearers of the Mission to which they have been called.

 

Kate Fogarty

Executive Director, Catholic Education Sandhurst Limited
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Vision and Mission

St Francis of Assisi Primary School is a Catholic community providing quality education 
founded on the Gospel values of love, justice and humility, nurturing and challenging all to go 
forth in hope.

VISION STATEMENT:

We believe in…

• Providing a meaningful, holistic, engaging and challenging learning environment that equips 
students with the skills and aspiration for life-long learning

• Encouraging strong partnerships with school, families and the wider community for the 
development of the child

• Supporting all members of our community as they strive to grow and engage in our Catholic 
tradition

• Knowing and acting within Catholic social teaching

• Accepting the responsibility for nurturing and improving the environment through the 
stewardship entrusted to us
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School Overview

St Francis of Assisi Primary School is built on Dhudhuroa land and was originally founded as 
Frayne College in 2005 as a Foundation to Year 9 College. In 2016 after consultation with the 
Wodonga Catholic Parish and wider Wodonga community, Frayne College became a primary 
school and was re-named St Francis of Assisi Primary School. St Francis of Assisi offers a 
diverse and meaningful Catholic education experience.

It is our strong desire that our motto "Live Justly, Love Tenderly, Walk Humbly with our 
God" [Micah 6:8] underpins who and what we are as a community.

Situated on 30 acres, our students learn in, with, through and about our environment. 
Sustainability education is a major focus for our school and students participate in formal and 
informal programs, e.g. Stephanie Alexander Kitchen Garden across Foundation to Year 6. 
Our contemporary setting ensures that our students are equipped to be effective 21st 
Century learners and faithful stewards of our environment.

St Francis of Assisi recognises its responsibilities regarding the protection of the environment 
and the need to educate our community about the importance of living sustainably.

Our approach to living more sustainably is to develop patterns of behaviour and 
understandings that will bring growth in appreciation and protection of our environment and 
encourage all community members to live in a sustainable way. We do this through educating 
our students using a rich and engaging curriculum and working with local community 
organisations such as  Land Care, Halve Waste and Wodonga City Council. It is a holistic 
approach to Education for Sustainability and covers the content areas of, Moral and Ethical 
Decision making, Social Justice and Sustainability, and Building Preferred Futures and 
incorporates the curriculum areas of Science, Geography and Civics and Citizenship.

The core purpose of St Francis of Assisi Primary School is to provide an inclusive, rigorous 
learning environment that challenges and engages young people to grow as passionate 
learners. The school seeks to develop motivated, creative and independent learners who 
demonstrate strong social values and whose leadership, resilience and self-esteem is 
evident when interacting with the community.

St Francis of Assisi Primary School provides a comprehensive curriculum with a strong focus 
on literacy and numeracy. We have Investigations in the morning, four mornings a week in 
Foundation to Year Two. In Years 3 to 6 our students complete Education Research Projects 
each term. In addition to the comprehensive classroom programs offered in literacy and 
numeracy, an integrated classroom curriculum program addresses the domains of Education 
for Sustainability, Science, Humanities/History, Design and Technology, Civics and 
Citizenship and Health. These domains are also cross-referenced with the literacy program 
to ensure sufficient time is allocated to address the content. Specialist Teachers provide 
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instruction in Language (French), Performing Arts and Art. Interdisciplinary, personal and 
social learning are addressed within these domains and supported by a range of Outdoor 
Education camps. The school is an active participant in district sport competitions as well as 
providing opportunities for students to participate in private music classes.

At St Francis of Assisi we have a strong parent community. Parents are involved in many 
projects in the school including building upon playground areas and developing events to 
bring families together. Our Parents and Friends Network meets monthly and subgroups from 
the PFN work together throughout the year on school events, working bees and other 
activities.
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Principal's Report

The Annual School Report for St Francis of Assisi Primary School represents a snapshot of 
the life of the school in 2024. 

St Francis is a faith community of students, parents, staff and priests that explicitly witnesses 
Catholic beliefs, values and traditions. As such the school is a local expression of the 
universal Catholic Church and shares in the evangelising mission. 

St Francis of Assisi Primary School is a learning community that values the core activities of 
learning and teaching and strives to create a vibrant fun-filled learning environment which is 
safe, challenging, collaborative and built on mutual respect. It is an environment, which 
enables members of the school community to access the knowledge, attitudes, values, skills 
and love of learning necessary to realise their human potential and live full and productive 
lives.        

          
St Francis of Assisi Primary School promotes the development of positive relationships; 
mutual respect; an understanding of individual and communal rights; and responsibilities and 
practices, which promote inclusiveness and acceptance of individual difference.    

                
St Francis enjoys strong and meaningful relationships with the parent community and 
Parents and Friends Network. Parents are always welcome at the school and are involved in 
a variety of ways in the daily life of the school. This included using online surveys to seek 
feedback from parents.            

     
Parents are kept informed of the activities of the school through regular newsletters, See 
Saw posts, emails, information evenings, 1:1 laptop program information sessions, parent 
teacher meetings and parent support group meetings.       

      
Formal and informal student leadership opportunities continue to grow and develop. Both 
within our school community and externally. Senior students are big buddy's and leaders for 
the younger students.            

     
Learning Support staff continued to help St Francis students reach their maximum potential 
and enhance their overall learning experience. With the constant support and 
encouragement of dedicated teachers and Learning Support Officers, Psychologist, Learning 
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Inclusion Leader and Speech Pathologist our students developed skills and expressed 
themselves, as they found a safe place to belong.     

Staff began the new learning for the implementation of the Magnify vision in 2025, this 
included a full understanding of the partnerships with organisations we will work with in the 
Sandhurst Diocese and the evidence behind these decisions. We also engaged in explicit 
learning of the InitiaLit program and Ochre curriculum.  

               
St Francis is a school with a strong sense of community; students are encouraged to adopt 
and put into practice, key Catholic values in everyday life. The importance of faith and prayer 
is emphasised through the whole-school masses and liturgies, as well as daily class prayer.   
                
Each year, the many achievements and talents of our students are showcased and 
celebrated at different events such as school assemblies, Education Research Project 
presentations, Nativity plays, liturgies, parent teacher meetings, Cattle Club and more.        

             
We look forward to another wonderful year at St Francis of Assisi Primary School in 
2025.The St Francis of Assisi community will continue our mission to live justly, love tenderly 
and walk humbly with our God. 
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Catholic Identity and Mission

Goals & Intended Outcomes

Ensure Jesus is at the centre of all our teachings by developing a deeper and more 
explicit focus on the Gospels.
Enhance the faith formation of students and staff, inviting them to explore their 
spirituality.

Achievements

In 2024, we continued to ensure that Jesus remains at the centre of all our teachings by 
educating students, staff, and families on the connection between St Francis of Assisi and 
the life and teachings of Jesus. We shared the life and values of St Francis with new staff 
during Induction, taught our charism units across all year levels, and displayed our charism 
statements throughout the school and in the newsletter. 

To deepen staff understanding of Jesus' teachings and the Gospels, staff participated in a 
series of professional development presentations delivered by CESL through the Blessed, 
Broken and Shared program. 

Year-level teams collaborated with Kylie Smith to plan Source of Life (SOL) units using the 
Scripture Navigator documents. With comprehensive background knowledge and context, as 
well as a deeper understanding of the scripture within the SOL units, teachers were able to 
confidently convey the message of Jesus to our students. 

A comprehensive prayer resource was developed for each year level. These resources 
include Gospel stories and quotes that are read and discussed during classroom prayer and 
Religious Education lessons, providing students with opportunities to deepen their 
understanding of Jesus and his teachings. 

Throughout the year, a variety of opportunities supported staff and students in enhancing 
their faith formation and exploring their spirituality. These included daily classroom prayer, 
staff prayer at the beginning of meetings, retreat days for students participating in the 
Wodonga Parish Sacramental Programs, and hosting both the CEW Earthcare Day and 
Caritas Leadership Day. 
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An audit was conducted on the crosses and crucifixes in each classroom. Additional crosses 
were purchased to ensure that every learning space in the school has one visibly displayed. 
Once again, we took part in the Prayer Partners program, connecting Catholic College 
Wodonga Year 12 students with parishioners. Our students received prayer cards from past 
St Francis students and prayed for them weekly throughout the year. At the end of Term 3, 
the Year 12 students returned to St Francis for a breakfast in their honour. They enjoyed 
reminiscing about their primary school years, reconnecting with staff, and admiring the 
changes in the school. 

Our community-based liturgies—such as the Opening and Graduation Masses, Mother’s Day 
and Father’s Day celebrations, FIRE Carriers and Reconciliation Week liturgies, and the 
Wodonga Catholic Parish Sacramental Program—provided meaningful opportunities for 
families to be involved in the liturgical life of our school, further enriching the faith and 
spiritual development of our community. 

We also continued to put our Catholic Social Teachings into practice by supporting local, 
national, and international charitable organisations such as Caritas, Vinnies, and 
UnitingCare. Funds and goods raised throughout the year were distributed to communities 
supported by Caritas worldwide, as well as to local families in Wodonga and Baranduda. 

Value Added

Four staff members are continuing their journey toward Accreditation to Teach Religious 
Education and to lead in a Catholic school. 

Year-level teams worked with CES staff to explore Gospel readings in greater depth. 
Staff accessed FRG Encounter online courses and participated in Blessed, Broken and 
Shared sessions. 

A prayer resource and SOL Scope and Sequence were developed for each year level. 
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Learning and Teaching

Goals & Intended Outcomes

Expand on the current school data plan to incorporate the collection and meaningful 
use of a range of purposeful data to illustrate student learning, attendance, behaviour 
and wellbeing.  
Establish the school’s explicit, coherent and sequenced plan for curriculum delivery. 

Achievements

In 2024, we successfully finalised and implemented our Data Plan, ensuring a structured 
approach to data-informed decision-making. Staff have engaged in professional development 
on setting achievement and growth targets, leading to improved goal-setting practices. The 
use of SPA was extended to SPA Markbook, complementing the assessment schedule, with 
all relevant assessments inputted and analysed. Data protocols and SPA continue to be 
modelled, with Learning Leaders supported in embedding these practices within their teams. 
Staff data literacy has been enhanced, with access to the Data Framework, opportunities for 
contributions, and regular reviews. An expert was engaged to support Learning and 
Instructional Leaders in understanding, setting, and evaluating targets. Instructional Leaders 
now analyse data using established protocols, while Learning Leaders incorporate data-
informed decision-making into team planning sessions. Staff data literacy has been 
measured through surveys in Term 1 and Term 4, tracking progress and identifying areas for 
growth. Professional learning has empowered staff to transform assessment data into 
actionable instructional knowledge, directly informing pedagogy. Additionally, staff have 
developed competency in interpreting PAT testing results using the OARS platform and have 
integrated worked examples into their comprehensive assessment suite, further 
strengthening teaching and learning outcomes. 

Another notable development was that we successfully implemented a low variance Literacy 
Block, guided by the Yearly Overviews, ensuring consistency across all year levels. 
Checklists were developed for each area of the Literacy Block to support effective 
implementation. The Literacy Intervention model was introduced, alongside the development 
and review of the 2025 Literacy Assessment Schedule to enhance student learning 
outcomes. A Literacy planning template and a detailed planning template for Text-Based 
Units have been created and implemented, incorporating Driving Domains to strengthen 
literacy instruction. A student-free day was hosted, providing staff with the opportunity to 
deepen their understanding of the Literacy Block and reinforce a consistent approach. 
Teachers are now familiar with the English Vic Curriculum 2.0, and the Yearly Overviews 
were implemented and reviewed to ensure alignment with best practices. Intensive coaching 



Annual School Report to the Community 2024 Page 14 of 24

•
•

•

and support have been provided to new staff at St Francis through an Instructional Coaching 
model, ensuring they effectively integrate the school’s literacy framework. Additionally, 
Literacy Block time allocations were standardized across all year levels, promoting uniformity 
and maximising instructional time. 

Our school successfully implemented a low variance Mathematics scope and sequence 
based on the Spiral Curriculum, ensuring a structured and cohesive approach to 
mathematics instruction across all year levels. The gradual release mathematics instructional 
model was consistently applied, supporting students in developing mathematical 
understanding through explicit teaching, guided practice, and independent learning. Teaching 
teams have committed to delivering at least one Challenging Maths Task or problem-based 
task per week, fostering critical thinking and problem-solving skills in students. Additionally, 
staff became familiar with and have begun implementing the Victorian Curriculum 2.0 through 
the school’s Mathematics Guaranteed and Viable Curriculum (GVC), ensuring alignment with 
state standards and best practices in mathematics education. 

Student Learning Outcomes

Year 3 and 5 students participated in online NAPLAN in 2024. 
The school increased its Literacy Intervention programs across the school and 
included programs such Read 3. Evidence based Intervention programs were 
implemented by the Intervention Team after school wide data analysis and consultation 
within teams across the school. 
The investment in Instructional Leaders of Literacy, Numeracy, Walker Learning as well 
as a data leader. 
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NAPLAN - Proportion of students meeting the proficient standards

Domain Year level Mean Scale score Proficient

Grammar & Punctuation Year 3 388 42%

 Year 5 491 67%

Numeracy Year 3 405 67%

 Year 5 487 68%

Reading Year 3 395 59%

 Year 5 484 64%

Spelling Year 3 395 56%

 Year 5 464 52%

Writing Year 3 396 75%

 Year 5 467 59%

 

*A school’s NAPLAN test must have a minimum of 11 participants and 80% participation rate. 
Data not reported for 2024 due to participation not meeting these criteria or no students were 
assessed. Participants include students who were assessed, including non-attempt, or those 
exempted from the test.
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Student Wellbeing

Goals & Intended Outcomes

 Further develop and document a consistent approach to student wellbeing and 
behaviour 

Achievements

The Leadership Team has successfully led the further implementation and refinement of the 
school’s Positive Behaviour Expectations and Behaviour Flowchart, ensuring a clear and 
consistent approach to behaviour management across all year levels. Staff were actively 
engaged in this process, receiving ongoing support and professional learning to embed these 
expectations effectively within the school community. Students have participated in explicit 
teaching sessions focused on Positive Behaviour Expectations, reinforcing a shared 
understanding of appropriate conduct in various school settings. Following a trial period, 
these expectations were also shared with families, fostering a strong home-school 
partnership and encouraging consistency in behaviour expectations both at school and at 
home. This collaborative approach has contributed to a positive and inclusive learning 
environment, where students feel supported, respected, and accountable for their actions. 
 

Value Added

• Addition of goats to Cattle Club  
• CEW Ultimate Frisbee Day  
• Development of a mixed netball team that attended the State Netball competition in 
Melbourne 
• Retreats day lead by the Catholic College Wodonga Youth Ministry team  
•Use of Boys to the Bush program for Year 6 boys 
•Yard Guru timetable extended to include activities everyday 
• Whole school Cross Country and Athletics events as well as a Year 3-6 Swimming Carnival 
 

Student Satisfaction

Students in the older primary years engaged in the ORIMA survey for the first time since 
Catholic Education discontinued the SRC survey. 
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Baseline data in areas including; rigorous expectations, engagement, relationships with 
teachers, student safety and catholic Identity were collected and analysed and will be used in 
2024.  

Other school based surveys were given to the students to seek their feedback and plan for 
2024. Surveys on student safety were undertaken and the results analysed at the Leadership 
Team level. The student safety data was used to plan for the yard duty timetable including 
the addition of yard duties, in particular near toilet areas as this was an area some students 
felt needed more adult supervision. The data from a school yard survey was also used to 
plan 2025 Yard Guru activities. Outcomes of the data analysis include spreading the Yard 
Guru activities out throughout the day, not just have them run at the first lunch break. 
Students wanted to see these activities in both halves of lunch as well as at recess time. 
Student ideas on what Yard Guru activities are on the roster were also adopted, included 
Pokemon Club.  

Student Attendance

Process for managing non-attendance at the School  
St Francis of Assisi follows its School Attendance Guidelines.

A summary of this process is as follows. We ask that parents or guardians contact the Office 
to notify us of their child’s absence prior to 9.30am on the day they are away. If the school 
has not been contacted by 9.30am we will contact the parent or guardian via text message, if 
the text message has not been responded to, we then follow up with a phone call between 
11am and 12pm.

 

We encourage our Teachers to follow up regular non-attendance with families, should there 
be frequent absences without parent notification. In some cases, we will develop a contract in 
partnership with the parent and student, to ensure more regular attendance. 
Average Student Attendance Rate by Year Level 
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Average Student Attendance Rate by Year Level

Y01 92.8

Y02 92.3

Y03 93.0

Y04 92.0

Y05 90.3

Y06 90.6

Overall average attendance 91.8
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Leadership

Goals & Intended Outcomes

• Implement the new student leadership election process and work with elected leaders to 
increase student voice and develop individual and collective student leadership. 

Achievements

In 2024 we implemented a new Student Leadership Election and Induction policy. This saw 
the addition of new roles School Captain (boy and girl) and School Vice-Captain (boy and 
girl). This along with our newly named Community Mob Leaders for Guwiyang, Badu, Gura 
and Bamal forms our new leadership structure for the 2025 school year. In addition to a new 
structure a new election process, commissioning, learning sequence and increased 
opportunities for student voice and leadership opportunities. A notable addition to Student 
Leadership learning was the opportunity to work with Gateway on Student Voice and 
Leadership over a period of 4 weeks lead by gateway staff and our Deputy Principal.  
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Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2024

Steplab Instructional Coaching 
Teach like a Champion
CPR Training
Empowering Leadership
Data Champions
Dr Selena Fisk – data coaching
Intentional Learning - Walker Learning Approach
Microsoft Training
Read3 Literacy
Teaching Excellence Program
School Improvement Summit 
Ollie Lovell – Classroom Management

MultiLit – InitialLit

OCHRE Resources and Curriculum

Number of teachers who participated in PL in 2024 72

Average expenditure per teacher for PL $900.55

Teacher Satisfaction

In the ORIMA survey, our school outperformed the Catholic Education Sandhurst average in 
all surveyed areas: 

  

Student safety 
School climate 
Staff leadership relationships
Feedback 
School leadership 
Staff safety 
Professional learning 
Catholic Identity 
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Teacher Qualifications

Doctorate 0

Masters 2

Graduate 1

Graduate Certificate 0

Bachelor Degree 17

Advanced Diploma 0

No Qualifications Listed 28

 

Staff Composition

Principal Class (Headcount) 2

Teaching Staff (Headcount) 48

Teaching Staff (FTE) 43.08

Non-Teaching Staff (Headcount) 34

Non-Teaching Staff (FTE) 26.14

Indigenous Teaching Staff (Headcount) 0
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Community Engagement

Goals & Intended Outcomes

Develop and articulate what it means to be a member of the St Francis of Assisi school 
community 
Use community resources to offer families allied services to support their children's 
education 
 

Achievements

A recruitment package and staff induction process were developed in line with ‘What it 
Means to be a Member of the St Francis of Assisi Community’. This included articulating the 
school's organisational climate and culture with a focus on staff wellbeing. This information 
clearly articulates what it means to be a staff member of this community, and the induction 
process informs and teaches new staff members about our school, how we interact and 
expectations regarding relationships, collegiality and collaboration. This document informs a 
consistent response to inducting staff and sharing relevant and important information at 
critical times of the year. Feedback from staff has been very positive with staff reporting they 
felt like they have had information just in time or as they have needed it rather than being 
swamped with all information at the start of the school year. 

The engagement of CASEA (CAMHS and Schools Early Action Program) to work with 
families in the younger years to support their children’s education was a success. Many 
families took up the opportunity to work one on one with a CASEA worker or took up the 
chance to work in small group sessions with their children to work on separation, transition to 
school and anxiety. 

Parent Satisfaction

In the ORIMA survey, our school outperformed the Catholic Education Sandhurst average in 
the following areas: 

Family engagement  
Barriers to engagement
Believe the school is the right fit  
School climate 
Student safety  
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Furthermore, our survey results indicated the following 2 areas performed below the Catholic 
Education Sandhurst average by a small percentage: 

Communication 
Catholic Identity  

In 2024, our parents undertook the ORIMA survey, like our staff and students for the 
first time since discontinuing the Insight SRC survey. 

As well as the new survey, parent satisfaction is indicated through: 

Strong enrolments (in 2024 we had waiting lists in most year levels) 
A committed Parents and Friends network that volunteer their time to attend meetings, 
fundraise and lead community events  
Positive feedback though social media platforms
 A high level of fees being collected indicating that parents value their child being at our 
school.  
Good levels of attendance (above 90%) of parents at Parent/Teacher Interviews. 
High rates of feedback via Google Forms on elements related to the school 
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Financial Performance

The school’s financial performance information and a report of the financial activities of the 
school's boarding premises (if applicable) have been provided to the Australian Charities and 
Not-for-profits Commission (ACNC) and will be available for the community to access from 
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at 
www.sfwodonga.catholic.edu.au

https://www.acnc.gov.au
https://www.sfwodonga.catholic.edu.au
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