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Principal's Attestation

I, Jennyne Wilkinson, attest that St Francis of Assisi Primary School is compliant with:

» The minimum standards and other requirements for school registration and school
boarding premises (if applicable) as specified in the Education and Training Reform Act
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).

 Australian Government accountability requirements related to the 2025 school year
under the Australian Education Act 2013 (Cth) and the Australian Education
Regulations 2023 (Cth).

» The Child Safe Standards as prescribed in Ministerial Order 1359 — Implementing the
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School
Boarding Premises.

Attested on 27 Mar 2026
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About this report

St Francis of Assisi Primary School is registered by the Victorian Registration and
Qualifications Authority (VRQA). The Annual Report to the School Community (ARSC),
provides parents and the wider community with information about the school’s activities and
achievements throughout the year including information about various aspects of school
performance. The Report is supplementary to other forms of regular communication to the
school community regarding initiatives, activities and programs which support the learning
and wellbeing of its students. Further information about the contents of this Report may be
obtained by contacting the School directly or by visiting the School's website. Information can
also be obtained from the My School website.
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Governing Authority Report

The Catholic Education Week theme for 2025, “Pilgrims of Hope” aligned Catholic Education
Sandhurst with the Catholic Church’s international Jubilee Year, inviting our education
community to take up Pope Francis’s call to “fan the flame of hope that has been given us”.
As St Paul reminded us in his letter to the Romans “hope does not disappoint us, because
God’s love has been poured into our hearts through the Holy Spirit that has been given to
us” (Romans 5:5).

Magnify Sandhurst

The rollout of Magnify Sandhurst across our 51 schools has been the most significant
educational initiative in our system’s history. With the support of our partners—Steplab,
Knowledge Society, MultiLit, and Ochre Education—Magnify has begun to transform
classroom practice, curriculum delivery, and professional learning. The introduction of low-
variance curriculum models, instructional coaching, and MTSS frameworks has provided a
consistent and evidence-informed foundation for teaching and learning.

Early indicators from NAPLAN and PAT assessments suggest promising trends in student
growth. The Magnify model's emphasis on clarity, structure, and responsiveness has been
well received by educators, and the gradual release of responsibility for both students and
teachers is fostering a culture of deep learning and professional agency.

Academic Progress and Achievement

While full impact data will take time to mature, 2025 has seen encouraging signs of
improvement in student outcomes. Schools implementing Magnify with fidelity are showing
gains in foundational literacy and numeracy. VCE results across Sandhurst secondary
schools continue to vary, but the system-wide focus on instructional quality and curriculum
alignment is expected to stabilise and lift performance over time.

System Solidarity and Subsidiarity

The balance of solidarity and subsidiarity remains central to our system’s identity. In 2025,
CESL continued to provide centralised support while respecting the unique character and
needs of each learning centre. This approach has enabled shared growth and innovation,
while empowering local leadership to respond to their communities with agility and insight.

Know Better, Do Better

As we deepen our commitment to continuous improvement, we have embraced the principle
of “Know Better, Do Better.” This has meant courageously de-implementing programs that no
longer serve our evolving goals, and supporting staff through transitions with empathy and
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clarity. The humility to reflect, learn, and grow has been a hallmark of our leadership this
year.

| remain deeply grateful to our school staff, CESL Office personnel, and the members of the
CESL and Board for their unwavering commitment to our shared mission. The leadership and
dedication demonstrated across our schools have made an outstanding impact in bringing
Magnify to life throughout 2025, and the collective efforts of our entire education community
continue to ensure that our young people and their families are empowered to have ‘life to
the full” (John 10:10).

Kate Fogarty

Executive Director, Catholic Education Sandhurst Limited
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Vision and Mission

St Francis of Assisi Primary School is a Catholic community providing quality education
founded on the Gospel values of love, justice and humility, nurturing and challenging all to go
forth in hope.

VISION STATEMENT:
We believe in...

« Providing a meaningful, holistic, engaging and challenging learning environment that equips
students with the skills and aspiration for life-long learning

e Encouraging strong partnerships with school, families and the wider community for the
development of the child

» Supporting all members of our community as they strive to grow and engage in our Catholic
tradition

* Knowing and acting within Catholic social teaching

» Accepting the responsibility for nurturing and improving the environment through the
stewardship entrusted to us
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School Overview

St Francis of Assisi Primary School respectfully acknowledges that our school is situated on
Dhudhuroa land. We honour the Traditional Custodians of this land and pay our respects to
Elders past, present and emerging, recognising their ongoing connection to land, water and
community.

Originally founded in 2005 as Frayne College, a Foundation to Year 9 setting, our school
underwent a significant transition in 2016 following extensive consultation with the Wodonga
Catholic Parish and the wider Wodonga community. This transformation led to the
establishment of St Francis of Assisi Primary School, a dedicated primary setting committed
to nurturing young learners in their formative years. In 2025 our student population was 531.

St Francis of Assisi Primary School offers a rich and meaningful Catholic education
experience. Central to our identity is our motto, “Live Justly, Love Tenderly, Walk Humbly with
our God” (Micah 6:8), which continues to guide our actions, relationships and decision-
making as a faith-filled community.

Situated on 30 acres, our expansive grounds provide a unique opportunity for students to
learn in, with, through and about their environment. Our contemporary learning spaces are
thoughtfully designed to equip students with the skills, knowledge and dispositions required
to thrive as effective 21st-century learners, while also fostering a deep sense of responsibility
as stewards of creation. We are committed to environmental sustainability and actively
educate our community about the importance of caring for our common home.

The core purpose of St Francis of Assisi Primary School is to provide an inclusive and
rigorous learning environment that both challenges and engages students to grow as
passionate, lifelong learners. Our work is guided by the CESL Magnify vision for learning,
teaching and wellbeing. This vision brings together evidence-based practices to support each
student’s unique needs, strengths and aspirations. With a strong focus on literacy and
numeracy, the creation of supportive and inclusive classroom environments, and the
integration of Catholic values into everyday learning, Magnify ensures that every student is
known, supported and empowered to flourish. This commitment is captured in the guiding
mantra: “Every Student, Every Teacher, Every School, Every Day.”

We strive to develop motivated, creative and independent learners who demonstrate strong
social values. Our students are encouraged to build leadership, resilience and self-
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confidence, enabling them to engage positively and meaningfully with the broader
community.

Our comprehensive curriculum includes strong foundations in literacy, numeracy and
science, complemented by an integrated approach across, Humanities and History, Design
and Technology, Civics and Citizenship, and Health. Specialist programs further enrich
student learning, with dedicated instruction in French, The Arts and Physical Education.

Social and Emotional Learning is supported through the RRRR (Rights, Resilience,
Respectful Relationships) program, fostering wellbeing and positive relationships across the
school. Students also benefit from a wide range of camps and excursion opportunities,
participation in district sporting competitions, and access to private music tuition.

A defining strength of St Francis of Assisi Primary School is our strong and engaged parent
community. Families actively contribute to school life through a variety of initiatives, including
the enhancement of playground spaces and the organisation of community-building events.
Our Parents and Friends Network meets regularly, with subgroups working collaboratively
throughout the year to support school activities and foster a vibrant and connected
community.

Together, we continue to build a welcoming, inclusive and dynamic school where every
member of our community is valued and inspired to grow.
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Principal's Report

The 2025 school year at St Francis of Assisi Primary School was a year filled with growth,
connection, and a deep commitment to our Catholic identity. Our school community—
students, parents, staff, and parish clergy—continued to work together to witness the beliefs,
values, and traditions of our faith. As a local expression of the universal Catholic Church, St
Francis remained dedicated to its evangelising mission, ensuring that faith, prayer, and
Gospel values were woven into daily school life. Whole_school Masses, liturgies, and class
prayer continued to nurture the spiritual development of our students and strengthen our
shared sense of purpose.

Throughout the year, St Francis upheld its commitment to providing a vibrant, fun_filled, and
engaging learning environment. Our classrooms were places of safety, challenge,
collaboration, and mutual respect, where students were encouraged to develop the
knowledge, skills, attitudes, and love of learning needed to reach their full potential. Staff
continued to engage deeply with the Magnify vision and associated programs, ensuring that
explicit direct instruction and a rich, ambitious curriculum were consistently delivered. This
approach supported strong academic growth and provided clarity and confidence for learners
across all year levels.

The wellbeing of our students remained central to our mission. St Francis continued to
promote positive relationships, inclusiveness, and acceptance of individual differences.
Students were supported to understand their rights and responsibilities as members of a
caring community. Our Learning Support staff—including Learning Support Officers, our
Psychologist, and the Learning Inclusion Leader—played a vital role in helping students
access the support they needed to thrive. Their dedication ensured that every child found a
safe place to belong, express themselves, and grow academically, socially, and emotionally.

Student leadership continued to flourish in 2025. Senior students embraced their roles as big
buddies and leaders, supporting younger students and contributing to a positive school
culture. Leadership opportunities extended beyond the classroom, with students representing
the school in various programs and community initiatives, helping them develop confidence,
responsibility, and a sense of service.

The partnership between school and families remained one of our greatest strengths. St
Francis continued to enjoy strong and meaningful relationships with parents and the Parents
and Friends Network. Parents were welcomed into the daily life of the school and contributed
in many ways to the learning environment and community events. Communication remained
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a priority, with families kept informed through newsletters, SeeSaw posts, emails, information
evenings, parent.teacher meetings, and parent support group meetings. Online surveys
provided valuable insights and ensured that parent voice continued to shape school
improvement.

Throughout the year, the achievements and talents of our students were celebrated in many
ways. School assemblies, Education Research Project presentations, Nativity plays, liturgies,
Cattle Club activities, and parent_teacher meetings all provided opportunities to recognise
student growth, creativity, and commitment. These events highlighted the diverse strengths
of our learners and reinforced the pride we share in their accomplishments.

As we look ahead to 2026, we do so with gratitude for the year that has passed and
excitement for the opportunities to come. The St Francis of Assisi community remains
committed to nurturing faith, fostering excellence in learning, and building a community
where every child feels valued and supported. Together, we will continue our mission to live
justly, love tenderly, and walk humbly with our God.
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Catholic Identity and Mission

Goals & Intended Outcomes

 Build teacher capacity to teach Religious Education in their year levels

Achievements

In 2025, we focused on building teacher capacity to effectively teach Religious Education
within their year levels, with a particular emphasis on implementing the CESL Source of Life
units of work and increasing staff engagement with RE Accreditation.

A key development this year was the introduction of the new CESL Source of Life curriculum,
which systematically scopes and sequences learning in Religious Education from Foundation
through to Year 10. The curriculum provides explicit teaching scripts designed to support
impactful and consistent delivery of Religious Education. This has supported teachers to
more confidently engage with content and has ensured greater consistency across year
levels.

To further support this goal, staff engaged in ongoing professional learning to deepen their
understanding of the Source of Life units. This included whole-staff participation in the CESL
Blessed, Broken and Shared program, as well as the diocesan-wide Staff Spirituality Day
facilitated by CESL. These experiences strengthened staff knowledge of Scripture and
theology and enabled teachers to engage more deeply with the content of Religious
Education units.

As a result, teachers demonstrated increased confidence in reading, understanding and
implementing the Source of Life units with fidelity. Year-level teams engaged in collaborative
planning to ensure consistency of practice, supporting a shared approach to Religious
Education across the school.

Opportunities such as the Earthcare Retreat and the Caritas Just Leaders Day provided
authentic contexts for student leaders to connect faith with action alongside students from
other local Catholic schools. These experiences, alongside continued engagement in daily
classroom prayer and school-based liturgies, contributed to a culture where faith is lived and
visible across the school.
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Community engagement in the faith life of the school also remained a priority. Our liturgical
celebrations, including our Welcoming and Graduation Masses, Mother’'s Day and Father’s
Day liturgies and parish sacramental programs, strengthened connections between school,
parish and families. The Prayer Partners program also continued, including welcoming back
Year 12 students for a breakfast and time of reflection, further enriching our sense of
community. We also celebrated our 20-year anniversary as a school community with a
whole-school liturgy, which brought together past and present members of our community.

Three staff members continued their accreditation journey and one staff member
commenced the process of RE Accreditation. This reflects a growing commitment among
staff to deepen their knowledge and qualifications in Religious Education.

Through these combined efforts, we have made strong progress towards our goal of building
teacher capacity in Religious Education, with staff demonstrating increased confidence,
consistency and commitment to delivering high-quality, faith-centred learning experiences for
all students.

Value Added

» Three staff members continued their journey and one staff member commenced their
journey towards Accreditation to Teach Religious Education and to lead in a Catholic
school.

* Year-level teams implemented the new CESL Source of Life curriculum to plan for and
deliver impactful and consistent Religious Education.

 Staff engaged in rich learning through the inaugural CESL Staff Spirituality Day.
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Learning and Teaching

Goals & Intended Outcomes

» Implement the CESL Magnify Program to build teacher capacity and improve student
outcomes

Achievements

The school successfully implemented InitiaLit and InitiaLit Sage across Foundation to Year 2,
alongside MacqLit and Ochre Education English in Years 3-6, and Ochre Education
Mathematics across Foundation to Year 6, with a high level of fidelity. This was achieved
through strict adherence to each program’s prescribed structure, including scope and
sequence, pedagogical approaches, and timelines, ensuring consistent and effective delivery
across all classrooms. Student progress was systematically monitored using program-aligned
assessment tools, enabling timely and targeted interventions. Consistency in planning and
documentation was strengthened through the use of the CESL Magnify documentation
across the school, supporting alignment and clarity of practice. Additionally, ongoing
professional learning and support ensured all staff were well-equipped to deliver these
programs effectively, maintaining their integrity and maximising impact on student learning
outcomes.

The school successfully implemented a rigorous, whole-school approach to routines that
promoted consistency, active participation, and a positive, inclusive learning environment for
all students. This was achieved through the establishment of clear and consistent routines
across all classrooms, creating a predictable and structured setting that supported student
wellbeing and maximised learning time. A strong emphasis was placed on strategies that
actively engaged all learners, with explicit expectations and supports ensuring equitable
participation. Engagement norms were regularly reinforced through ongoing reminders and
the celebration of positive participation, while remaining responsive and adaptable to student
needs and group dynamics. This consistent and reflective approach strengthened student
engagement and contributed to a calm, focused, and inclusive school culture.

The school implemented the CESL Literacy and Mathematics Assessment Schedule with a
high degree of fidelity, including a structured and responsive model for intervention. This was
achieved through consistent adherence to the assessment schedule, ensuring all
assessments were administered in line with established timelines. Data was collected
accurately and analysed systematically within Professional Learning Teams, enabling
informed and responsive teaching practices. The intervention model was effectively applied,
with targeted support provided to students based on assessment outcomes, ensuring timely
and appropriate intervention. Ongoing monitoring of implementation ensured continued
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alignment with student needs, with adjustments made as required to maximise learning
growth and outcomes.

The school successfully engaged with Knowledge Society to establish a consistent, whole-
school approach to routines, behaviour, and school expectations, while strengthening teacher
capacity to develop calm and focused classrooms. This was achieved through the
Leadership Team undertaking targeted professional learning and developing a clear, strategic
approach to implementation across the school. All staff participated in Knowledge Society
professional learning, ensuring a shared understanding and consistent application of
practices. This collective commitment supported the development of orderly, predictable
learning environments that enhanced student engagement and wellbeing.

The school successfully engaged with StepLab to build collective capacity and enhance
student learning outcomes through a consistent, school-wide approach to instructional
practice. This was achieved through the Leadership Team undertaking targeted professional
learning to develop a strategic approach to the implementation of coaching across the
school. Key leaders, including Leaders of Learning and Community and the Instructional
Leader, were trained as instructional coaches through SteplLab, ensuring a focused and
sustainable model despite staffing considerations. This approach was further strengthened
through alignment with Knowledge Society professional learning, supporting a cohesive and
collaborative culture. As a result, teaching practices were refined, professional growth was
supported, and the consistent delivery of high-quality educational experiences for all students
was achieved.

Student Learning Outcomes

* Year 3 and 5 students participated in online NAPLAN in 2025.
» The roles of Literacy and Mathematics Instructional Leaders were made into one role,
Literacy and Mathematics Instructional Leader

Year 3 Observations:

All areas fall below national means, with Reading and Grammar & Punctuation being the
lowest.

Writing is the strongest relative to national performance.

Year 5 Observations

School means fall slightly below the national averages in all five areas.

Reading and Spelling show the largest gaps to national benchmarks, with Spelling
particularly needing attention.

Year 3 to 5 Growth Observations
The Year 3 to Year 5 NAPLAN Growth Analysis (2023-2025) shows that the school
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performed closely in line with state averages in most areas, with both strengths and
opportunities for improvement. Notably, Numeracy and Grammar & Punctuation are standout
areas where the school outperformed the state in terms of student growth. The school's
Numeracy growth was 92.64, surpassing the state growth of 85 by 7.64 points, and Grammar
& Punctuation growth exceeded state levels by 16.31 points, which is significant.

However, there are several domains where the school’'s growth fell slightly below the state
average. Reading, Writing, and Spelling all show negative growth differences, with Writing
(-15.11) and Reading (-3.15) being most notable. This suggests that while students are
progressing, they are doing so at a slightly slower rate compared to their peers across the
state in these areas. Despite these differences, the overall growth figures for the school
remain solid, with a high percentage of matched students (over 80% in all domains), making
this reliable data set for planning targeted interventions and celebrating areas of success.

NAPLAN - Proportion of students meeting the proficient standards
2025 (current year) 2-Year Average
Domain Year Mean Scale Proficient Mean Scale Proficient
level score score

Grammar &
Punctuation Year 3 389 49% 389 46%
Year 5 496 71% 494 69%
Numeracy Year 3 401 62% 403 65%
Year 5 485 7% 486 73%
Reading Year 3 381 61% 388 60%
Year 5 476 70% 480 67%
Spelling Year 3 394 61% 395 59%
Year 5 465 58% 465 55%
Writing Year 3 414 85% 405 80%
Year 5 471 60% 469 60%

*A school’'s NAPLAN test must have a minimum of 11 participants and 80% participation rate.
Data not reported for 2025 due to participation not meeting these criteria or no students were
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assessed. Participants include students who were assessed, including non-attempt, or those
exempted from the test.
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Student Wellbeing

Goals & Intended Outcomes

» Further develop and document a consistent approach to student wellbeing and
behaviour

Achievements

The school made significant progress towards establishing a consistent and clearly
articulated approach to student wellbeing and behaviour through the development and
implementation of the Learning + Wellbeing Framework. This framework formalises the
school’'s belief that learning and wellbeing are intrinsically connected and provides a shared,
whole_school structure for supporting students’ academic, social, emotional, behavioural, and
spiritual development.

The Learning + Wellbeing Framework documents a tiered approach to support, clearly
outlining expectations for Tier 1 universal practices, Tier 2 targeted interventions, and Tier 3
intensive supports. It provides staff with consistent processes for recognising concerns,
responding through evidence.informed strategies, referring to the Learning + Wellbeing
Team, and reviewing outcomes in collaboration with families. This has strengthened clarity,
consistency, and shared responsibility across the school.

As part of this work, the school updated its Behaviour Flowchart to align with the newly
developed Behaviour Curriculum, which was created in consultation with the Knowledge
Society. The updated flowchart reflects a common language and shared approach to
behaviour, grounded in explicit teaching of routines, expectations, and relational practices. It
clearly outlines staff responses to behaviour and strengthens communication processes with
families by identifying when and how families are informed and involved at each stage of the
response.

This alignment between the Learning + Wellbeing Framework, the Behaviour Flowchart, and
the Behaviour Curriculum has improved consistency of practice across classrooms,
supported staff confidence and decision.making, and strengthened partnerships with
families. Together, these structures ensure that student behaviour is addressed through a
proactive, educative, and relational approach that is consistent, transparent, and aligned with
the values and mission of St Francis of Assisi Primary School.
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Value Added

« Addition of goats to Cattle Club

* CEW Ultimate Frisbee Day

« Development of a mixed netball team that attended the State Netball competition in
Melbourne

* Retreats day lead by the Catholic College Wodonga Youth Ministry team

*Use of Boys to the Bush program for Year 6 boys

*Yard Guru timetable extended to include activities everyday

* Whole school Cross Country and Athletics events as well as a Year 3-6 Swimming Carnival

Student Satisfaction

The 2025 Domain Level Snapshot highlights several positive aspects of the student
experience at the school, with Rigorous Expectations (71%) remaining a clear strength and
reflecting students’ recognition that teachers consistently promote high standards for effort
and learning. Learning Disposition (61%) also remains strong, indicating that most students
maintain a positive mindset toward their growth as learners.

Encouragingly, Teacher—Student Relationships (57%) and School Belonging (54%) continue
to demonstrate a solid foundation, suggesting that many students feel supported and valued
within the school community. Year 4 results are particularly positive across a number of
domains, providing an example of strong student connection and engagement at this level.
While overall positive endorsement sits at 48%, the data shows pockets of strength across
multiple areas, including consistent perceptions of high expectations and developing learner
confidence. These results provide a strong platform for the school to continue building
student engagement, connection, and voice, while sustaining its focus on high-quality
teaching and learning.

Student Attendance

St Francis of Assisi follows its School Attendance Guidelines.

A summary of this process is as follows. We ask that parents or guardians contact the Office
to notify us of their child’s absence prior to 9.30am on the day they are away. If the school
has not been contacted by 9.30am we will contact the parent or guardian via text message, if
the text message has not been responded to, we then follow up with a phone call between
1lam and 12pm.
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We encourage our Teachers to follow up regular non-attendance with families, should there
be frequent absences without parent notification. In some cases, we will develop a contract in

partnership with the parent and student, to ensure more regular attendance.

Average Student Attendance Rate by Year Level

Average Student Attendance Rate by Year Level
YOl 92.75

Y02 92.28

Y03 93.02

Y04 91.99

Y05 90.28

Y06 90.55

Overall average attendance 91.81
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Leadership

Goals & Intended Outcomes

* Improve the new student leadership election process and work with elected leaders to
increase student voice and develop individual and collective student leadership.

Achievements

In 2025, we further strengthened our student leadership election and induction processes.
We continued to offer the established leadership roles of School Captain, School
Vice_Captain and Community Mob Leaders for Guwiyang, Badu, Gura and Bamal. The
induction program was enhanced to include regular meetings with student leaders and
ongoing mentoring in leadership practice. Our leaders were formally commissioned at the
Opening School Mass and were provided with expanded opportunities for representation,
student voice and leadership across the school. Once again, student leaders participated in a
four.week Student Voice and Leadership program facilitated by the Gateway organisation,
supporting them to deepen their understanding of leadership and their capacity to contribute
meaningfully to the school community.
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Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2025

* Preparing to Teach Maths Term 1 - 4

» English Retrieval OCHRE

» Macqlit Intervention

» Minilit Sage Intervention

 Curricular design frameworks that support Inclusive Planning for All Students
» VIT - Effective Mentoring Program

* REL Network Day meetings

» Steplab Instructional Coaching

» DIBELS Training for Leaders

» Responding to Literacy Data - DIBELS

» eSIS training

» The Science of Learning — Jared Cooney Horvath — 3 day Conference
» Conference of Australian Science Teacher Association (ConASTA)

» Recognising and supporting ADHDers in the classroom

» HOPE Network Conference 2025

e SOLV Injury Management

 Activity: Enquiry Tracker Group 2 (Training Day 1 and 2)

» Learner Diversity Network meetings

* Solvinjury Training

« Differentiation in Teaching and Learning Conference

» End of Year Payroll Processing

» Best Practice Injury Management

» End of Year Payroll & Accrual Workshop

» Using the ACT Kidflex Model with Children and Adolescents

* Leading Learning: Science

» Learning Leaders Network Days

» Understanding Differentiation CESL

» Understanding PAT Early Years

» Understanding OCHRE — Science 5-6 Familiarisation

* Number and Phonics Check Introduction

* Introduction to OXEd Language Screener and NELi

* NELi Implementation and Program

* InitialWrite Information Webinar

» SpellEx Part A and B Information Webinar

» Supporting the successful implementation of InitiaLit (Session 1, 2 and 3)
e Term 4 MulitLit Webinar - InitiaLit: Strengthening Implementation and Next Steps

Number of teachers who participated in PL in 2025 47
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Expenditure And Teacher Participation in Professional Learning

Average expenditure per teacher for PL $878.46

Teacher Satisfaction

Staff completed the annual ORIMA survey in Term 3, 2005.

The 2025 Staff Domain Level Snapshot reflects a generally positive level of teacher
satisfaction, underpinned by strong relational trust and a collaborative culture. Staff report
particularly high levels of confidence in Staff-Leadership Relationships (82%), indicating
respectful, professional connections and a strong sense of alignment between staff and
leadership. School Climate (75%) also remains a key strength, suggesting that staff
experience the school as a supportive and productive environment for teaching and learning.

There are also encouraging results in areas that directly impact day-to-day practice. Staff
Safety (68%) and Student Safety (57%) reflect a stable and secure environment, while
Collaboration in Teams (68%) and Support for Teams (69%) highlight a culture where staff
work effectively together and feel supported to do so. Importantly, Collective Efficacy (70%)
remains strong, demonstrating that staff believe in their shared capacity to improve student
outcomes—an essential driver of school improvement.

While overall positive endorsement sits at 62%, the data points to a committed and
connected staff who value relationships, teamwork, and a shared focus on improvement.
These strengths provide a solid foundation for continuing to enhance professional learning,
feedback processes, and instructional leadership, ensuring staff feel increasingly supported
and empowered in their practice.
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Teacher Qualifications
Doctorate 0
Masters 2
Graduate 1
Graduate Certificate 0
Bachelor Degree 20
Advanced Diploma 0
No Qualifications Listed | 29

Staff Composition

Principal Class (Headcount) 2
Teaching Staff (Headcount) 57
Teaching Staff (FTE) 50.69
Non-Teaching Staff (Headcount) 36
Non-Teaching Staff (FTE) 28.75
Indigenous Teaching Staff (Headcount) 0
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Community Engagement

Goals & Intended Outcomes

» Develop and articulate what it means to be a member of the St Francis of Assisi school
community

Achievements

The school actively sustained and promoted its staff culture by clearly articulating the
professional expectations and shared values of being a staff member at St Francis of Assisi
Primary School. This was achieved through the enhancement of the Employment — Our
People section of the school website, which provides a clear and authentic representation of
the workplace climate and the characteristics valued in staff members. This was achieved
through a whole staff approach.

The Our People section outlines the school's commitment to Catholic identity, child safety,
professional responsibility, collaboration, and wellbeing, offering a consistent reference point
for current and prospective staff.

This initiative is particularly significant during a period of growth and change, supporting the
induction of new staff while maintaining continuity of culture and expectations. The clear
articulation of staff values and expectations through the Employment page has contributed to
a cohesive and purpose-driven staff culture, ensuring that all members of the community
understand what it means to contribute positively to the mission and life of St Francis of
Assisi Primary School.

Parent Satisfaction

The 2025 Family Domain Level Snapshot reflects a highly positive parent perspective, with
overall positive endorsement at 70%, aligning with the CES average and showing steady
improvement from 67% in 2024. A key strength is School Climate (89%), where families
report very strong confidence in the social and learning environment of the school. This is
complemented by Communication (83%), indicating that families feel well-informed and
connected through clear, timely, and effective communication.

There are also encouraging gains in Family Engagement (56%), demonstrating that parents
increasingly feel like valued partners in their child’s learning. School Fit (69%) remains solid,
suggesting that most families believe the school is well matched to their child’s needs, while
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Student Safety (67%) reflects a continued sense of trust in the school as a safe
environment.

» Strong enrolments (in 2025 we had waiting lists in most year levels)

A committed Parents and Friends network that volunteer their time to attend meetings,
fundraise and lead community events

Positive feedback though social media platforms

A high level of fees being collected indicating that parents value their child being at our
school.

» Good levels of attendance (above 90%) of parents at Parent/Teacher Interviews.
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Financial Performance

The school’'s financial performance information and a report of the financial activities of the
school's boarding premises (if applicable) have been provided to the Australian Charities and
Not-for-profits Commission (ACNC) and will be available for the community to access from
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at
www.sfwodonga.catholic.edu.au
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